
Archdiocese of St. Louis

retirement challenge

1. Get started in less than a minute using
Quick Join (see below).
You can also enroll online or by phone.

2. Decide how much to contribute.
The Retirement Income Calculator can help you
determine an appropriate amount. Register your
account online to use the calculator after you enroll.

3. Choose your investments.
See “Investing Is Easy” at right for more. Refer to the
enclosed booklet to review all of your investment
options.

don't forget...
Register your account at www.retirement.prudential.com after you
complete enrollment. It’s important to keep an eye on your account to
help ensure that your financial future is on track. You can quickly track
and manage your account, update your email address and more!

can’t wait?
Start in minutes: prudential.com/quickjoin

Enroll online: www.retirement.prudential.com
Or join by phone:
1-877-778-2100.

Hearing impaired? Please call 1-877-760-5166.

meet your



secure financial future
a great opportunity for a more

Plan Features
Your employer may be one of the best ways to save more for your future. Among
the benefits:
· Automatic saving through payroll deduction. You may contribute up to

$19,500 in 2021 ($26,000 if you are at least age 50 or will be this year). You
may contribute 0% to 85% of your annual pay before taxes are deducted.2

· A wide array of investments, including options for easily selecting your
investment mix.

· Online tools and resources from our plan provider, Prudential, to help you
manage your account.

· You may roll over money to your account, in any amount, from another similar
retirement plan. Refer to the plan’s SPD for further information.

· You may be able to access your retirement savings before retirement through
a loan or in-service withdrawal or hardship withdrawal, but such
withdrawals may be limited and should be used as a last resort. For more
details, please review the enclosed booklet.

· And much more! For additional information on other plan provisions,
please review the enclosed booklet.

Archdiocese of St. Louis

is easy
Your plan gives you the tools you need to reach your Day One of retirement with confidence! To choose your investments:

a First estimate your – years to retirement, then find your "Investor Style" by visiting profiler.connectwithpru.com.

a Next review the sample portfolios at the end of the quiz to find the mix that fits you best.

a Last choose or update your investments to reflect that mix.

That’s it! You’re on your way to retirement readiness!

Remember: It’s important to monitor your investments periodically to ensure your account stays in line with your goals.

For detailed information about your investment options, including fund fact sheets, review the enclosed booklet. Your plan offers advanced investing
options.4
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investing



2Contributions are subject to certain limits set by federal tax law and, as a result, may be limited accordingly.
4Self-Directed Brokerage—This optional program offers an extended investment selection. Increased risks, restrictions, and additional fees apply. You should consider this option
carefully. Call 1-877-778-2100 or contact your plan administrator for an information package and/or enrollment materials that contain complete details.

Investors should consider the fund’s investment objectives, risks, charges and expenses before investing. The prospectus, and, if available,
the summary prospectus, contains complete information about the investment options available through your plan. Please call
1-877-778-2100 for a free prospectus, and, if available, a summary prospectus that contains this and other information about our mutual
funds. You should read the prospectus and the summary prospectus, if available, carefully before investing. You can lose money by investing
in securities.
Shares of the registered mutual funds are offered by Prudential Investment Management Services LLC (PIMS), a Prudential Financial company.
This material is intended to provide information only. This material is not intended as advice or recommendation about investing or managing your retirement savings. By
sharing this information, Prudential Retirement® is not acting as your fiduciary as defined by the Department of Labor or otherwise. If you need investment advice, please
consult with a qualified professional.

GoalMaker’s model allocations are based on generally accepted financial theories that take into account the historic returns of different asset classes. But, of course, past
performance of any investment does not guarantee future results. Participants should consider their other assets, income and investments (e.g. equity in a home, Social Security
benefits, individual retirement plan investments, etc.) in addition to their interest in the plan, to the extent those items are not taken into account in the model. Participants
should also periodically reassess their GoalMaker investments to make sure their model portfolio continues to correspond to their changing attitudes and retirement time horizon.

This material not intended to serve as advice or recommendation about investing or managing your retirement savings. Prudential Retirement is not acting as your fiduciary as
defined by the Department of Labor’s Fiduciary rule or otherwise.
Participants using the Retirement Income Calculator should consider other assets, income and investments (e.g., equity in a home, Social Security benefits, individual retirement
plan investments, etc.) when assessing the adequacy of the estimated income stream as provided by this tool. The Retirement Income Calculator is hypothetical, for illustration
only and not intended to represent performance of any specific investment, which may fluctuate. There is no assurance that retirement income objectives will be met. You can lose
money by investing in securities.

Withdrawals are taxed at ordinary income tax rates. Withdrawals before age 59½ may also be subject to a 10% tax penalty.

It is possible to lose money by investing in securities. Neither Prudential Financial nor any of its affiliates provide tax or legal advice for which you should consult your qualified
professional.

Retirement products and services are provided by Prudential Retirement Insurance and Annuity Company (PRIAC), Hartford, CT, or its affiliates. PRIAC is a Prudential Financial
company.

1024792-00002-00 RS_CP_RE16_01
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Please See the Next Page for Important Disclosure Information

Plan Name: Archdiocese of St. Louis
Plan Number: 768150 Subplan Number: 000001

1020155 768150000001C120210511203528

Dear Employee,

Prudential Retirement
30 Scranton Office Park
Scranton, PA 18507

Saving for retirement is one of the most important things you can do to provide for your financial future. That’s why we are
pleased to offer you an easy, convenient, and powerful way to help you prepare for a more secure retirement – the Archdiocese
of St. Louis, serviced by Prudential Retirement®.

This booklet offers more information to help you maximize the benefits of the plan and enjoy greater financial security tomorrow.
Please take a moment to review the enclosed information.

Enrolling in your retirement plan
Start your retirement journey today. Go online to www.retirement.prudential.com.

Register your account online

Take advantage of these great online benefits once you are enrolled.

· Manage your account online at www.retirement.prudential.com. You can review your plan features, update your
investments, and more.

· Save paper and time by signing up for electronic delivery of your retirement plan materials.

· Start learning with My Financial Life, where you can find educational tools, resources, and articles to help you get the most
out of your retirement plan.
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This material is intended to provide information only. This material is not intended as advice or recommendation about investing or
managing your retirement savings. By sharing this information, Prudential Retirement is not acting as your fiduciary as defined by the
Department of Labor or otherwise. If you need investment advice, please consult with a qualified professional.

Retirement products and services are provided by Prudential Retirement Insurance and Annuity Company (PRIAC), Hartford, CT, or its affiliates.
PRIAC is a Prudential Financial company.

Neither Prudential Financial nor its representatives are tax or legal advisors. Please consult your legal or tax advisor with specific questions.

© 2021 Prudential Financial Inc. and its related entities. Prudential, the Prudential logo, and the Rock symbol are service marks of Prudential
Financial Inc. and its related entities, registered in many jurisdictions worldwide.

1020155-00003-00

Additional help when you need it
Successful retirement saving can mean having the tools, resources, and people who help you make the right decisions. The
plan can help you find the freedom to retire on your terms. Visit Prudential online or call 1-877-778-2100 for help with managing
your account and answering your questions Monday through Friday, 8 a.m. to 9 p.m. ET.

Preparing for tomorrow starts today. By taking advantage of all that the plan offers, you can be on the path to a more
comfortable, fulfilling retirement.

Sincerely,

Director of Benefits
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On the following pages, you will find important information
about the Archdiocese of St. Louis. The information in the
guide is just an overview of the plan's features. For more
detailed information about your plan, you can request your
plan’s Summary Plan Description (SPD) from your Plan
Administrator.

The information in this guide is specific to the Archdiocese of
St. Louis Lay Employee's plan.

ENROLLMENT AND ELIGIBILITY

• You are currently eligible to enroll in your plan. You may
enroll at anytime, online or by phone with Prudential.

YOUR CONTRIBUTIONS

You may contribute:

· 0% to 85% of your annual pay before taxes are
deducted.*

· If you will be at least 50 years old in 2021, you are also
eligible to make an additional before-tax catch-up
contribution of $6,500 per year.

• You may change your contribution amount any time.

• You may roll over money to your account, in any amount,
from another similar retirement plan. Refer to the SPD for
further information.

• Contribution rate changes will be updated within payroll
as soon as administratively possible.

* In 2021, federal tax law allows you to make before-tax contributions
to your retirement plan up to $19,500.

You can direct employer contributions to any investment in
your plan.

Your employer will make a 5% contribution into your
retirement account once you work 1,000 hours or more
during a one-year period from your date of hire, or are at
least a one-half-time contracted teacher. Contributions
come from your employer's funds and are calculated by
multiplying your gross salary per pay period by 5%.

WHAT IS VESTING?

"Vesting" refers to your ownership of the money in your
account. You are always 100% vested in your own
contributions.

You are immediately 100% vested in the following sources:

· NONELECTIVE

· WELLNESS CREDIT

ACCESSING YOUR MONEY

You may be able to access money in your retirement plan
account through a loan, in-service withdrawal, or a hardship
withdrawal.

LOANS

Your plan allows you to
take:

1 loan at one time

Application fee: $50 for each loan

Processing fee: $12.50 quarterly

Method of repayment: Coupon or ACH

Tax consequences: If loan is not paid in full, tax
consequences will apply.

Prepayment available: Yes

GENERAL PURPOSE

Interest rate: Prime + 2%*

Minimum loan: $1,000

Maximum loan: 50% of your vested account
balance, up to $50,000 in a
12 month period*

Repayment period: 0 to 5 years

*Interest is paid back to participant’s account. Additional information about
loan calculations and loan interest rate details can be found in your plan’s
loan policy.

In-service withdrawals*
While employed, you may make in-service withdrawals
within plan restrictions.

Hardship withdrawals*
While employed, you may take a withdrawal request due to
a financial hardship, within plan restrictions.

One of the following requirements must apply to qualify for
hardship withdrawal:

· Purchase or construction of a principal residence
· Payment for higher education expenses
· Major medical expenses
· Preventing eviction from, or foreclosure on, a principal
residence

· Payment of funeral or burial expenses for your spouse or
dependents

· Repair of damage to participant's primary residence that
qualifies for casualty deduction
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· Expenses and losses as a result of a federally declared
disaster

· Additional requirements to qualify for a hardship
withdrawal can be located in the plan's SPD.

*Withdrawals: The taxable portion of a withdrawal is taxed
as ordinary income and will be subject to an additional early
distribution penalty tax if you receive the withdrawal before
age 59½. The total amount of the withdrawal may not be
more than the amount required to meet your immediate
financial need, however, you may have the option to
“gross-up” the amount you receive to cover taxes. You may
want to consult a tax professional before taking a withdrawal
from the plan.

Important note!
Amounts withdrawn before age 59½ may be subject to a
10% federal income tax penalty, applicable taxes and
plan restrictions. Withdrawals are generally taxed at
ordinary income tax rates.

Disability option: If you become disabled, you may be
eligible to receive all of your vested account balance
immediately. The amount you receive is subject to all
applicable income taxes, but no penalties.

RETIRING OR LEAVING THE EMPLOYER

It's important to learn about all options regarding your
account balance before you retire or separate from service.
You will need to make a decision about what to do with your
vested account balance when one of the following events
occurs:

· Your employment with Archdiocese of St. Louis ends.
· You retire from Archdiocese of St. Louis at the normal
retirement age of 65.

· You become permanently disabled.
· Your death. Your beneficiary is entitled to your account
balance when you die; they are responsible for all
federal income tax imposed. Distribution upon death
may also be subject to federal and state inheritance and
estate taxes.

· If you separate from service before the year you reach
age 55, you may be subject to an additional early
withdrawal penalty tax if you receive a taxable
distribution prior to age 59 ½.

When any of the events listed above occur, you or your
beneficiary will have several distribution options. It’s
important to understand each of the distribution options
listed in your plan’s Summary Plan Description, before you
make your decision. For assistance, please contact a
Prudential representative at 1-877-778-2100.

You may also contact Gallagher Benefit Services, Inc.
representatives with questions. Michael Eagen can be
reached at Michael_eagen@ajg.com or 314-792-7262.
Sharon Gogel can be reached at Sharon_gogel@ajg.com or
314-792-7261.

Keeping it in the plan

At the time benefits are payable, the amount of your vested
account balance will determine how your account is handled.
Refer to the schedule below :

Your vested
account balance

Impact to
your money

Less than $1,000 Paid in lump sum, regardless
of prior elections*

Greater than $1,000
but less than $5,000

If you do not choose to receive
a distribution, Prudential will
follow the direction of plan.

Greater than $5,000 Your money will continue to
grow tax-deferred in your
account.

*Standard 20% withheld.

Directly rolling it over

You can choose to move or “roll” money over into another
qualified retirement plan, a Traditional Individual Retirement
Account (IRA), or Roth IRA. This allows your money to
continue growing tax-deferred. This is based on our
understanding of the tax law. You may wish to discuss this
matter with your tax advisor. Because each situation is
unique, neither we nor our representatives can provide tax
or legal advice.

Having account balance paid in installments
You can withdraw your account balance in a series of
payments, in an amount over a period of time determined by
the employer.

Lump sum
You may choose to take a full or partial lump sum
distribution. A 20% federal income tax may be applied.

INVESTMENT TYPES

This section is designed to provide general information
about different types of investments. Not all plans offer
investments in every category. Information about the specific
investments offered through your plan is available in the
Investment Options section of this guide. The main types of
investments in which participants generally invest:

Stable-Value Investments: These investments combine
safety of principal, liquidity and a competitive rate of return
with potentially improved earnings power versus alternative
short-term investments.

Fixed-Income Investments: Invest in corporate and
government bonds. They can go up or down in value each
day, so they carry more risk than stable-value investments,
but also offer more opportunity for a potentially larger return.
Fixed income investment mutual funds are subject to interest
rate risk; their value will decline as interest rates rise.
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Stocks/Equities: Stock funds also called equity investments
represent ownership in funds, which own shares of
corporations. Stock funds offer you a chance to share in the
profits or losses of those corporations. Stock funds have the
potential for higher returns, but they carry more risk than the
other investment options.

Allocation: Allocation investments combine fixed-income
and stock components to offer you a combination of the
interest income from fixed-income investments and the
growth potential of stock investments. As a result, allocation
investments typically do not experience the full ups and
downs of the stock market.

Retirement Income: Although they may vary in structure,
these options are designed to provide a steady stream of
income for life.

INVESTMENT OPTIONS

Archdiocese of St. Louis offers a selection of investments to
choose from. You can decide how you want your money
invested, and may move money between investments
anytime. Please refer to the disclosures at the end of this
section for a description of any restrictions that may apply.

Stable Value
Guaranteed Income Fund*¤
Fixed Income - Inflation Protected Bond
Vanguard Inflation-Protected Securities Fund Admiral
Shares
Fixed Income - Intermediate Core Bond
Vanguard Total Bond Market Index Fund Admiral Shares
Fixed Income - Intermediate Core-Plus Bond
Metropolitan West Total Return Bond Fund Administrative
Class*
Fixed Income - High Yield Bond
Federated Hermes Institutional High Yield Bond Fund
Institutional Shares
Fixed Income - Global Bond
PGIM Global Total Return Fund - Class Z*
Large Cap - Value
Invesco Diversified Dividend Fund Class Y*
Large Cap - Blend
Ave Maria Rising Dividend Fund
JPMorgan U.S. Equity Fund Class R6
Vanguard 500 Index Fund Admiral Shares
Large Cap - Growth
T. Rowe Price Blue Chip Growth Fund I Class*
Mid Cap - Value
Wells Fargo Special Mid Cap Value Fund - Class Inst*
Mid Cap - Blend
Vanguard Extended Market Index Fund Admiral Shares
Mid Cap - Growth
Janus Henderson Enterprise Fund Class N*
Small Cap - Value
Columbia Small Cap Value Fund II Advisor Class*
Small Cap - Growth
Franklin Small Cap Growth Fund Class R6*
International - Large Blend
Vanguard Developed Markets Index Fund Institutional
Shares*

International - Emerging Market
American Funds New World Fund Class R-6*

*These investments are included in your plan’s GoalMaker
portfolios. These investments are subject to change. You
will be notified in writing in advance of any such change.

¤Generally, distributions resulting from your termination of
employment, retirement, death or disability, hardship
withdrawals and minimum required distributions will always
be paid in full without any fees or restrictions and will not be
deferred. Prudential reserves the right to defer certain other
withdrawals from GIF assets if your plan's pool level
cashflow exceeds 10% of the pool's beginning of calendar
year balance. A pool consists of similar contracts that are
funded with us in the same calendar year. This availability of
withdrawals and distributions is subject to the specific
provision of your retirement plan.

Amounts withdrawn from this investment may not be
transferred to a competing fund for a period of 90 days after
the withdrawal date. Competing funds are generally short
term fixed income investments, money market investments,
or stable value investments that may be available in your
plan.

If the SEC has suspended or otherwise restricted trading, or
another emergency outside of our control exists, Prudential
may defer transfers, distributions or disbursements for up to
six months.

GOALMAKER

Your retirement plan offers GoalMaker®, an optional
easy-to-use asset allocation program that will invest your
contributions in a portfolio that matches your investor style
and years to retirement.

By enrolling in GoalMaker, you direct Prudential to
immediately reinvest your future contributions and existing
account balance (if applicable) to match this investment
allocation. Your entire account will be rebalanced according
to this portfolio unless a restriction is in place or a portion of
your account is invested in a restricted source that isn’t
available through GoalMaker. Of course, as your goals and
years to retirement change, you can select a new portfolio
at any time without charges or penalties. Making an
allocation change, however, will cause you to no longer be
enrolled in the GoalMaker program.

The GoalMaker portfolio you choose will be automatically
rebalanced at a frequency determined by your plan.
Automatic rebalancing with GoalMaker ensures your asset
allocation stays in line with your original investment
objectives. During the rebalancing process, money is moved
among investments in your GoalMaker portfolio to maintain
the allocation percentages you choose.



PLAN HIGHLIGHTS

90 A ari N A r T

Additionally, GoalMaker’s optional age adjustment feature
automatically adjusts your allocations over time, based on
the number of years you have left until retirement. How does
it work? If you choose a conservative investor portfolio with
11-15 years to retirement, once you reach an age that brings
you ten years before your expected retirement age, your
account will automatically be updated to the conservative
investor portfolio with 6-10 years to retirement.

To see how your money would be invested across various
asset classes, find your Investor Style code in the chart
below that matches your investing style.



GoalMaker Allocations
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Conservative Moderate Aggressive

C01 C02 C03 C04 M01 M02 M03 M04 R01 R02 R03 R04

Investment options 0-5
years

6-10
years

11-15
years

16+
years

0-5
years

6-10
years

11-15
years

16+
years

0-5
years

6-10
years

11-15
years

16+
years

Stable Value

Guaranteed Income Fund 44% 39% 23% 14% 35% 23% 16% 7% 21% 16% 9% 0%

Fixed Income (Long Term &
Intermediate)

Metropolitan West Total Return
Bond Fund Administrative Class

20% 16% 18% 11% 15% 18% 13% 5% 17% 13% 7% 0%

World/International Bond

PGIM Global Total Return Fund
- Class Z

12% 11% 8% 5% 10% 8% 6% 3% 8% 6% 4% 0%

Large Cap Stock - Growth

T. Rowe Price Blue Chip Growth
Fund I Class

5% 7% 11% 15% 8% 11% 14% 17% 12% 14% 16% 19%

Large Cap Stock - Value

Invesco Diversified Dividend
Fund Class Y

5% 7% 11% 15% 8% 11% 14% 17% 12% 14% 16% 19%

Small/Mid Cap Stock -
Growth

Franklin Small Cap Growth
Fund Class R6

2% 2% 3% 4% 3% 3% 4% 5% 3% 4% 5% 7%

Janus Henderson Enterprise
Fund Class N

1% 2% 3% 4% 2% 3% 3% 5% 3% 3% 5% 6%

Small/Mid Cap Stock - Value

Wells Fargo Special Mid Cap
Value Fund - Class Inst

1% 2% 3% 4% 2% 3% 3% 5% 3% 3% 5% 6%

Columbia Small Cap Value
Fund II Advisor Class

2% 2% 3% 4% 3% 3% 4% 5% 3% 4% 5% 7%

International Stock

Vanguard Developed Markets
Index Fund Institutional Shares

6% 9% 13% 17% 11% 13% 17% 22% 14% 17% 20% 26%

Diversified Emerging Markets

American Funds New World
Fund Class R-6

2% 3% 4% 7% 3% 4% 6% 9% 4% 6% 8% 10%
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Keep in mind that application of asset allocation and diversification concepts does not ensure safety of principal and interest. It is
possible to lose money by investing in securities.

Morningstar uses a holistic, total wealth approach steeped in research that considers an investor's unique risk preferences and risk
capacity to map an investor to the most appropriate overall stock and bond mix in weights represent the optimal combination of
"accumulation-oriented" characteristics vs. "retirement-oriented" characteristics given the unique profile of the investor.

In applying particular asset allocation models to your individual situation, you should consider your other assets, income, and
investments (e.g., equity in a home, Social Security benefits, individual retirement plan investments, savings accounts, and interests
in other qualified and non-qualified plans) in addition to your interests in the plan.

There are other designated investment alternatives that have similar risk and return characteristics available to you. More information
on these investment alternatives is available in the fund fact sheets included in this guide.

GoalMaker is an optional asset allocation program. GoalMaker is not intended as advice or a recommendation about investing or
managing your retirement savings. In making GoalMaker available, Prudential Investment Management Services ("PIMS") is not
acting as your fiduciary as defined by the Department of Labor or otherwise. PIMS also does not undertake to provide any investment
advice to you on an ongoing basis and does not provide legal, tax, accounting or other kinds of advice about your retirement
investments. However, we think it is important for our customers to know the important information that is provided here to assist
them in making informed decisions.
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Plan Highlights

Self Directed Brokerage *

This optional program allows you to invest in individual
stocks and bonds and/or an expanded selection of
mutual funds through your retirement account. Trading
individual securities adds a potentially higher level of risk
to your account, so you should consider this option
carefully. Also, a minimum account balance is required
for brokerage accounts and additional fees apply. Call
Prudential at 1-877-778-2100 or contact your Director of
Benefits for an information package and/or enrollment
materials.

*Brokerage services are offered through Prudential Investment
Management Services LLC (PIMS), Newark, a Prudential Financial
company.
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Investment Performance and Disclosures Performance as of 04/30/2021

Please Note: Investment Categories are organized from least aggressive to most aggressive.
This is the performance of all available investment options in your plan.
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Average Annual Returns

One
Year
%

3
Years
%

5
Years
%

10 Years or
{Since

Inception}
%

Inception
Date

Gross
Expense
Ratio*
%

Net
Expense
Ratio*
%

Fee
Waiver

Expiration
Date**

Stable Value

Guaranteed Income Fund 1.89% 2.09% N/A {2.09%} 07/28/17 N/A N/A N/A

Fixed Income - Inflation Protected
Bond

Vanguard Inflation-Protected
Securities Fund Admiral Shares

6.33% 6.13% 3.99% 3.25% 0.10 0.10 N/A

Fixed Income - Intermediate Core
Bond

Vanguard Total Bond Market Index
Fund Admiral Shares

-0.20% 5.25% 3.18% 3.35% 0.05 0.05 N/A

Fixed Income - Intermediate
Core-Plus Bond

Metropolitan West Total Return Bond
Fund Administrative Class

1.69% 5.62% 3.41% 3.86% 0.79 0.79 N/A

Fixed Income - High Yield Bond

Federated Hermes Institutional High
Yield Bond Fund Institutional Shares

17.67% 6.66% 6.81% 6.41% 0.56 0.50 01/01/2022

Fixed Income - Global Bond

PGIM Global Total Return Fund -
Class Z

8.98% 4.79% 4.55% 3.93% 0.68 0.63 02/28/2022

Large Cap - Value

Invesco Diversified Dividend Fund
Class Y

36.96% 10.29% 8.79% 10.14% 0.59 0.59 N/A

Large Cap - Blend

Ave Maria Rising Dividend Fund 49.28% 14.41% 13.51% 11.42% 0.93 0.93 N/A

JPMorgan U.S. Equity Fund Class
R6

49.87% 21.28% 19.10% 14.94% 0.48 0.44 10/31/2021

Vanguard 500 Index Fund Admiral
Shares

45.96% 18.63% 17.38% 14.14% 0.04 0.04 N/A

Large Cap - Growth

T. Rowe Price Blue Chip Growth
Fund I Class

45.82% 21.64% 23.18% 17.73% 0.56 0.56 N/A

Mid Cap - Value

Wells Fargo Special Mid Cap Value
Fund - Class Inst

58.72% 14.02% 13.16% 12.18% 0.81 0.81 N/A
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Average Annual Returns

One
Year
%

3
Years
%

5
Years
%

10 Years or
{Since

Inception}
%

Inception
Date

Gross
Expense
Ratio*
%

Net
Expense
Ratio*
%

Fee
Waiver

Expiration
Date**

Mid Cap - Blend

Vanguard Extended Market Index
Fund Admiral Shares

78.08% 19.74% 18.58% 13.30% 0.06 0.06 N/A

Mid Cap - Growth

Janus Henderson Enterprise Fund
Class N

52.10% 19.99% 19.53% 14.95% 0.66 0.66 N/A

Small Cap - Value

Columbia Small Cap Value Fund II
Advisor Class

83.81% 11.48% 13.07% 10.21% 1.11 1.04 06/30/2021

Small Cap - Growth

Franklin Small Cap Growth Fund
Class R6

77.13% 24.78% 22.93% 15.20% 0.68 0.66 08/31/2021

International - Large Blend

Vanguard Developed Markets Index
Fund Institutional Shares

44.73% 7.14% 9.77% 5.70% 0.05 0.05 N/A

International - Emerging Market

American Funds New World Fund
Class R-6

54.22% 13.85% 15.21% 7.43% 0.59 0.59 N/A

The performance quoted represents past performance. The investment return and principal value will fluctuate so that an
investor�s shares or units, when redeemed, may be worth more or less than original cost. Past performance does not
guarantee future results. Current performance may be lower or higher than the performance data quoted. For performance
information current to the most recent month end, please call 1-877-778-2100 or visit our website at
www.prudential.com/online/retirement. Past performance is not indicative of future performance and short periods of
performance may be particularly unrepresentative of long-term performance.

The performance in this report is based in part, on adjusted historical returns of the oldest share class of the fund, which has been
adjusted to reflect the fees and expenses of this share class. These returns are net of investment-related fees and charges as well
as current contract fees (including asset charges). Your actual rate of return may differ from these returns depending on your
specific account activity (including the timing of your contributions and purchases and other account transactions), and any changes
in contract charges. Investments in the market-valued funds involve the risk and reward associated with the securities market.
Investment performance reflects true period earnings. The Inception Date represents the date assets were first invested in
the fund or the date a specific share class was initiated. "N/A" indicated the fund was not in existence or data was not
available/applicable at the time this statement was printed. Performance is based on 10 years when an Inception Date is
not displayed.

* Expense Ratios –
The net and gross expenses shown include the total operating expenses of the funds and the indirect expenses of the funds’
underlying portfolios. Your investment returns are reduced by various fees and expenses. For each investment option, expense ratios
are presented as an annual percentage. Depending on the type of investment, these charges are paid to Prudential or to unaffiliated
mutual fund complexes or bank collective trusts. Gross Expense Ratio - The Gross Expense Ratio represents the percentage of
fund assets paid for operating expenses and management fees. It typically includes the following types of fees: accounting,
administrator, advisor, auditor, board of directors, custodial, distribution (12b-1), legal, organizational, professional, registration,
shareholder reporting, sub-advisor, and transfer agency. The Gross Expense Ratio does not reflect a fund’s brokerage costs, fee
waivers, or investor sales charges. Net Expense Ratio - The Net Expense Ratio represents fees charged against fund assets after
adjustment for any fee waivers, if applicable. The Net Expense Ratio will equal the Gross Expense Ratio when no fee waivers are in
place.

**An expense waiver is the elimination of all or part of a fund's expenses and fees. The waiver may be contractual or voluntary in
nature, and the expiration date indicates when the waiver is set to expire. In certain circumstances, fund companies may not set an
explicit expiration date, but have the discretion to subsequently set an expiration date or withdraw the waiver at any time. As a result,
expiration dates can change and may range from short-term to long-term commitments. Please reference the fund prospectus for
further information on expense waivers before making an investment decision.
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Some mutual funds and bank collective trusts, or their affiliates, compensate Prudential for selling their shares and servicing your
retirement plan, as detailed in the Fact Sheet for that investment option. For other investment options, the charges reflected in the
Expense Ratio are typically deducted by Prudential in return for investment and recordkeeping services, and product distribution. For
some plans, the charges also enable Prudential to satisfy the plan's request for allowances to defray plan expenses. Your retirement
plan may not include investment options with lower fee structures or lower cost share classes in order to compensate Prudential, in
the aggregate, for servicing your retirement plan.

Investors should carefully consider a fund�s investment objectives, risks, charges and expenses before investing. For more
complete information about the investment options available through your plan, Please call 1-877-778-2100 for a free
prospectus that contains this and other information about our funds. Please read the prospectus carefully before investing. It
is possible to lose money investing in securities.

Data presented is as of the period specified for this report, unless otherwise specified within a table heading. Data and expense ratios
presented are the most current made available at the time of production. For mutual funds, the fund company may have more recent
data available on its website. Price corrections that impact performance data may occur after production of this material.
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403(b) Exchange/Transfer/Rollover In
395

The Archdiocese of St. Louis Lay Employees Retirement Plan

Plan number: 768150

Ed. 11/08/2017 Important information continued and signatures required on the following page(s)

Instructions
Complete this form in its entirety.
Mail or fax this completed form and documentation as instructed below.
Contact your previous recordkeeper or plan sponsor to initiate a disbursement from your previous
account to Prudential.

For Assistance

Say "consolidate"

This form should be used to place assets into your 403(b) plan with Prudential. Please complete using blue or
black ink.

Keep a copy of this form for your records and send the completed form and check to the following address. All
checks, whether sent by you or your prior provider, should be payable to Prudential for the benefit of
(participant s name) and should also include the last 4 digits of the individuals social security number. Please mail to
the following address.

Prudential
30 Scranton Office Park
Scranton PA  18507-1789
Fax: 1-866-439-8602

Note: Receipt of the completed form is required within 30 days of the receipt of check. Failure to send us the
completed form may cause the check to be returned.

Form and 
Check
Direction

Call 1-877-778-2100

To ensure proper and timely processing, please complete all fields below.

Sub Plan numberPrudential Plan number

Social Security number

First name MI Last name

Daytime telephone number

area code

ZIP code

Address

City State

month day year

Original date employed

yeardaymonth

Date of birth Gender
M F

About You 7 6 8 1 5 0
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Prior retirement plan provider address

401(a)

area code

ZIP code

403(a)

Total Account Value $

Distributing plan account number

City

Daytime telephone number

State

, .00

403(b) IRA

OR

Governmental 457(b)

Plan Sponsor name (If different from current plan sponsor)

401(k)

Distributing
Provider
and Plan 
Information

To ensure proper and timely processing, please complete all fields below. You must include a copy of a 
statement from your prior retirement plan provider.

If you selected a plan type other than 403(b) above, proceed directly to the Rollover section.

Distributing provider name

Simplified Employee Pension (SEP) Plan
Please liquidate and rollover/transfer:

What type of plan are you rolling/transferring FROM?

Rollover
Allocation
Information

If you are enrolled in the Plan and you have not made a rollover investment election by the time your
rollover is processed, your rollover contribution will be invested in the same allocation as your employee
contributions, otherwise it will be invested according to your current allocation. If you are not enrolled in
the Plan, your rollover contribution will be invested in the default investment option selected by your Plan.

Any Roth dollars will be invested in the same allocation as your Roth contributions (if applicable).

If you wish to change your investment elections or transfer funds (if allowed under your plan), you can do so 
by calling Prudential toll-free at the number on the first page or go online at
www.prudential.com/online/retirement.

Plan number: 768150

Ed. 11/08/2017 Important information continued and signatures required on the following page(s)
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5)
4)
3)
2)

1)

Contract
Exchange
Information I have established a 403(b) plan with Prudential and hereby request an exchange of all or a portion of

my 403(b) assets with another investment provider to my account at Prudential. Both accounts are part
of my same employer s plan.
If your current provider is not sharing information with Prudential, please have them include the
following with the check:

Account value, if any, as of December 31, 1986
Any amounts subject to 403(b)(7) restrictions
Account value, if any, as of December 31, 1988 not subject to in-service distribution restrictions
Contributions received after December 31, 1988 (for hardship withdrawal purposes)

Contract Exchange (formerly known as 90-24 transfer): Can be completed when you want to move assets
from your 403(b) account at another investment provider to your 403(b) account with Prudential Retirement.
Both accounts must be part of the same plan.

! Please carefully read the descriptions below and select the appropriate ONE for your situation.

403(b) plan to 403(b) plan Transfer of Assets: Can be completed to move assets from one 403(b) plan to a
separate 403(b) plan (i.e. you have changed employers and would like to move your 403(b) account from your
former employer to your 403(b) plan with Prudential Retirement, or your employer has elected to freeze or
terminate their existing 403(b) plan and start a new 403(b) plan.)

Plan to Plan 
Transfer

I have established a 403(b) plan with Prudential and hereby request you to transfer all or a portion of
either 1) my former employer's 403(b) plan account, or 2) my current employer s former 403(b) plan
account to Prudential Retirement.

In order for us to accept the check and complete the request, please be sure to submit proof to show
the assets are from a 403(b) plan. Acceptable documentation includes::

A copy of a statement from the prior plan provider that includes the plan name and indicates that it
is a 403(b) plan, or
A letter from the prior plan provider stating it is a 403(b) plan.

Direct Rollover: Can only be completed by a participant who has had a distributable event (i.e. attaining age
59 , separation from service, etc.) who elects to directly roll those eligible assets into a current 403(b) plan
with Prudential Retirement. In addition to completing this form, the financial institution that holds your other
plan account may also require you to complete a distribution form. Note: Not all plans accept rollovers; if
needed, consult with your Plan s representative for assistance.

I have reached a distributable event and have established a 403(b) plan with Prudential and hereby
request you to directly roll over my assets from my eligible retirement plan into my account with
Prudential.

In order for us to accept the check and complete the rollover, please be sure to submit proof to ensure
the assets are acceptable and the plan satisfies the Code Sections indicated. Acceptable
documentation includes, but is not limited to one of the following:

A copy of a statement from the prior plan or carrier that includes the plan name and identifies the
type of plan (i.e., 401(a), 401(k) etc.), or
A letter from the distributing plan or plan representative stating the plan is qualified under the
applicable section of the Internal Revenue Code, or a copy of the plan s most recent determination
letter or opinion letter.

I certify that this distribution can be rolled over into my account with Prudential because it:

Rollover

is not one of a series of substantially equal periodic payments (not less frequently than annually)
distributed over my life or life expectancy (or the joint lives [or joint life expectancies] of me and my
beneficiary) or over a period equal to or greater than 10 years,
was received by me not more than 60 days before the date of the rollover to the Plan,
would be includible in gross income if not rolled over in its entirety, unless after-tax or Roth
contributions, which have been previously taxed,
does not represent a Required Minimum Distribution, a hardship distribution, or a corrective
distribution (forexample: corrections of elective deferrals or elective contributions, etc.), and
was distributed to me as an employee (not as a beneficiary) or as a surviving spouse.

If your current provider is not sharing information with Prudential, please have them include the following
with the check:

Account value, if any, as of December 31, 1986
Any amounts subject to 403(b)(7) restrictions
Account value, if any, as of December 31, 1988 not subject to in-service distribution restrictions
Contributions received after December 31, 1988 (for hardship withdrawal purposes)

Plan number: 768150

Ed. 11/08/2017 Important information continued and signatures required on the following page(s)
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Minimum
Distribution
Information

I understand that if I am age 70 or older, the distributing provider is required to process the Required
Minimum Distribution before these funds are rolled over to Prudential. I further understand that I need to
direct the prior provider to distribute my Required Minimum Distribution prior to processing this rollover.
Note: This is not applicable when requesting a contract exchange or a plan to plan transfer.

Disclosures

If your transaction includes after-tax dollars and/or Roth contributions, your current provider or custodian
needs to provide the amount of the after-tax dollars and/or Roth contributions along with the check,
otherwise the entire amount will be applied as before-tax. Not all plans accept rollovers/transfers of
after-tax and/or Roth. *For Roth rollover contributions, a letter from the prior plan's administrator that
provides (1) the amount of Roth contributions (basis) being rolled over, and (2) your "Roth Start Date."

The law requires that any withdrawals made of after tax monies from a retirement plan must have a
proportionate amount of earnings attached to them. This means that if you happen to have after tax
contributions that were made to your account in 1986 or before, you can take a withdrawal at a future date
of just the principal amount and you will not be required to include earnings. Any after tax contributions
made after that date you will be required to take a proportionate amount of earnings. Your prior record
keeper should have been tracking your pre-1987 and post-1986 after tax contributions.

Please note: If Prudential does not receive the breakdown of your pre-1987 and post 1986 after tax
contributions, the monies will be deposited as post 1986 after tax monies and will have a proportionate
amount of earnings attached to them for any future withdrawals until such time as you provide
documentation to prove otherwise. If Prudential does not receive your Roth start date or year, we will
default it to current day.

X Date

Your
Authorization

I, the Plan participant, certify that all information on this form is accurate. I also certify that this transaction
was distributed from a plan intended to satisfy the requirements of I.R.C. 401(a), 403(a), 403(b), 457
(governmental only), or an IRA established pursuant to IRC 408 and, which to the best of my knowledge,
does satisfy them.
Please note that if you live in one of these states (Alabama, Alaska, Arizona, Arkansas, Colorado,
Connecticut, Florida, Hawaii, Iowa, Kentucky, Louisiana, Maine, Maryland, Mississippi, Montana,
Nebraska, Nevada, New Hampshire, New Jersey, New Mexico, New York, North Carolina, Ohio, Oregon,
Rhode Island, South Carolina, South Dakota, Texas, Utah, Vermont, Virginia, Washington, West Virginia or
Wisconsin), the following question must be answered. Failure to answer this question will result in
processing delays of your transaction.

Was this transaction directly solicited by a selling agent? NO YES (If Yes is checked, please
ensure that the Agent Authorization section below is completed by the selling agent. Failure to do so will
result in processing delays of your payment. Please note direct solicitation took place if the selling agent
initiated contact with you via phone call, in person, or a direct mailing. A group educational or group

enrollment meeting would not constitute direct solicitation unless an agent initiated individual contact
with you or you initiated individual contact with an agent to discuss investment options offered by more
than one provider.) 

Participant's/Account Owner's signature 

Plan number: 768150
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Was this transfer obtained by means of direct solicitation?
Are there two or more insurers that plan participants may choose from?
Is the policy funded solely by employee contributions?
Is one annuity product being replaced by another annuity product?

YESNO
YES

NO
YES

NO
YES

NO

X Date

1.

3.

4.

5.

2.

Agent
Authorization

If you responded NO to any one of the four preceding questions, no further action is required. Please sign
and date below. If you responded YES to all four questions, YOU MUST READ AND COMPLY WITH THE
STEPS  BELOW.

By authorizing below, the selling agent is certifying to the following producer responsibilities:

To be completed by the selling agent ONLY if the participant resides in one of the states listed in the
'Your Authorization' section of this form.

I have required the applicant to complete and sign the form which includes a statement indicating that
the applicant has existing policies that are being replaced.
I have read the Replacement Notice aloud to the applicant (applicant can waive this requirement listed
as item 3 on the Replacement Notice.)
The form and the Replacement Notice have been completed listing all existing policies proposed to be
replaced, as well as policy numbers (if available) , whether each policy will be replaced or whether a
policy will be used as a source of financing for the new policy.
I represent that I provided the applicant with sales materials approved by Prudential only and have not
provided any individualized or independently prepared sales materials not previously approved by
Prudential.
Copies of the signed form, the completed Replacement Notice and all sales materials provided to the
applicant accompany this application.

Please note: Failure to complete ALL required information and provide copies of required information will
delay the processing of the applicant's funds.  Please authorize and date below.

Selling Agent's signature 

X Date

To be completed by a Prudential Representative upon receipt of completed form. This is to confirm that
the above named participant or beneficiary has established a Plan account with us, and we will accept
the rollover from your plan on behalf of this individual. If the participant is requesting a Contract
Exchange, we certify that Prudential has agreed to share information with the employer.

Prudential
Authorization

Prudential Representative's signature 

Plan number: 768150
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